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At Fannon Ltd, we recognise our duties under current Health and Safety legislation and through 
the way we work and behave, all of our employees and stakeholders will be protected from risks 
of occupational injury or ill health.

It is our intent to demonstrate an ongoing commitment to improving health and safety at work 
throughout our company by employing best practice wherever possible.

TThe company considers health and safety to be at the core of all our business activity and we 
recognise that without achieving excellence in health and safety performance we cannot hope to 
achieve our commercial goals.

Our Managers, Supervisors and operatives are informed of their responsibilities and are 
committed to ensuring they take all reasonable precautions, to ensure the safety, health and 
welfare of those that are involved in, or could be affected by, the operation of our business.

WWe will identify our workplace hazards and encourage a culture of open two-way 
communication between management, our workforce and stakeholders, on all matters relating 
to health and safety ensuring robust control of identified hazards. 

The company will provide adequate resources to ensure that all employees are aware of their 
health and safety responsibilities, including provision for employees whose first language is not 
English. They will be adequately trained and be competent to carry out their duties in a safe and 
effective manner.

SeniorSenior management will demonstrate leadership and be actively involved in health and safety 
matters ensuring that the highest standards are demonstrated and expected of all employees. 
Risks will be assessed and action will be taken to reduce and control these risks to an acceptable 
level to minimise the potential for accidents.

Our management team will ensure that we comply with legislation and will monitor and review 
our performance to ensure the highest standards are achieved and maintained. 
StaStakeholders who manage health and safety with a similar approach to ourselves will be 
preferred, and their performance monitored, in order that we can collaborate effectively in order 
to drive forward improvements in Health and safety. 

Our policy will be delivered through the fostering of a culture within our employees that 
recognises and embraces the benefits of a comprehensive and dynamic health and safety policy. 

It is a condition of employment that every Fannon Ltd employee co-operates with and helps to 
implement this policy.
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